
 

 
 

 

SYNOPSIS 

 
Committee:  Health, Environment, and Technology 

 
City Council Resolution: 21-0052R 

 

 
Informational Hearing - Baltimore City Employees - Safe Transition to Work After COVID-19 

 

 
Sponsor:   Councilmember McCray, et al 
Introduced:   July 19, 2021 
 
Purpose: 
  
For the purpose of inviting the Baltimore City Administrator, the Director of the Department 
of Human Resources, the Commissioner of the Baltimore City Health Department, the 
Director of the Department of General Services, the Director of the Office of Emergency 
Management, and the Baltimore City Safety Czar to appear before the City Council to discuss 
the plans and strategies that are being developed to transition Baltimore City employees back 
to safe physical work environments. 
 
Effective:  Upon enactment 

AGENCY REPORTS 

Department of General Services  

Department of Health  No Position 

Department of Human Resources Defers to RSOC 

Mayor’s Office of Emergency Management No Position 

City Administrator  

City Solicitor  
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ANALYSIS 

 
The resolution invites various City officials and agencies to appear before the City Council to 
discuss the plans and strategies that are being developed to transition Baltimore City 
employees back to safe physical work environments. 
 
Baltimore City is in the process of restoring 100 percent of resident-facing services, which will 
require some City employees to return to work onsite. The Restoration of Services Oversight 
Committee (RSOC) is leading the process and is charged with reviewing agency plans for 
restoring services, including procedures for staff and resident safety and a staff notification 
process. It is currently unclear when the City will begin transitioning other employees back to 
onsite work.  
 

ADDITIONAL INFORMATION 
 

Fiscal Note:  None 
Information Source(s): City Administrator’s Memorandum dated June 4, 2021, Reporting 
Agencies, Resolution 21-0052R 
 

 

 
Analysis by:  Matthew L. Peters   Direct Inquiries to: (410) 396-1268 
Analysis Date: August 13, 2021      


