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The Baitimore City Health Department (BCHD) is pleased to have the opportunity to review #18-
0276. This legislation would require employers to provide break time and a safe and clean space for
employees to express breast milk.

18-0276 would represent a major victory for public health, as well as gender and socioeconomic
equity, in Baltimore City. Breast feeding is considered a medical best practice, one that was
acknowledged by San Francisco in its similar 2017 lactation accommodation bill.! According to the
American Academy of Pediatrics (AAP), it is recommended that infants “be fed breast milk exclusively
for the first 6 months after birth.”2 Similarly, the World Health Organization recommends that “infants
be exclusively breastfed for the first 6 months after birth to achieve optimal growth, development, and
health,”?

Yet, for most new mothers, breast feeding faces a number of different obstacles. Working
mothers, especially those earning lower incomes, are limited in their ability to express milk during the
day, specifically because of their workplace accommodations. The Society for Human Resource
Management conducted a study in 2009, in which “only 25 percent of companies surveyed had lactation
programs or made special accommadations for breastfeeding.”* Also in 2009, a National Employment
Law Project study found that “more than two-thirds (69 percent) [of surveyed low income workers)
received no [work] break at all, had their break shortened, were interrupted by their employer, or
worked during the break.”®

Other breast feeding obstacles include stigma and a lack of social supports. The United States
Surgeon General noted, “Women with friends who have breastfed successfully are more likely to choose
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to breastfeed. On the other hand, negative attitudes of family and friends can pose a barrier to
breastfeeding.” Moreover, “Embarrassment remains a formidable barrier to breastfeeding in the United
States and is closely related to disapproval of breastfeeding in public.”® By passing this bill and enforcing
its provisions, the City would likely be increasing the number of breast feeding mothers, thereby
decreasing public stigma and increasing the support pool for said mothers.

For the forgoing reasons, the Baltimore City Health Department urges a favorable report on
Council Bill #18-0276.
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