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City Schools’ Approach

City Schools’ efforts are focused on:
Proactively preparing school communities with guidance and

resources
Responding to the questions, concerns, and experiences of

students, staff, and families
Supporting students, staff, and families
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Guidance and Training

« School leaders receive annual guidance on how to respond to
requests from ICE or other law enforcement agencies and how to
support students and families.

« Over 800 school-based staff, Central Office staff, and partners
working with students in schools have received training.
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Immigration Webpage

Shares information for

families, students, and staff,

including:

« City Schools’ Know Your
Rights resource

* Resources from partners
and trusted
organizations

* Protocols document

* Frequently asked
guestions

» Letters to the City
Schools community
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Our position on Immigration and Enforcement

m A Message from Baltimore City Public Schools

Enroliment Updated on April 29, 2026

Family Resources & Community Schools We are aware of the rising concerns and anxieties within our community stemming from national
discussions around immigration and enforcement. We understand that these are not just policy

Family University debates but deeply personal issues that can create uncertainty and fear for many families.

HiBstth Cumjcuium Opt-out Our schools will always be welcoming spaces where every child—regardless of immigration status—
is valued, respected, and supported. Providing safe, inclusive, and affirming learning environments is
one of our most important responsibilities. These efforts support the success of our students
Learning Guides academically, socially, and emotionally.

I Immigration Resources

https://www.baltimorecityschools.org/page/immigration



https://www.baltimorecityschools.org/page/immigration
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Protocols

City Schools developed robust protocols that

BALTIMORE CITY
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explain how employees must respond when

interacting with ICE or external law enforcement

agencies.

B i Cutoms

This two-page document for schools

operationalizes the guidance provided to school

leaders and provides key phone numbers.

These protocols are consistent with federal and
state law and guidance from MSDE and the
Maryland Attorney General. They are available on
the City Schools website in English and Spanish.

Baltimore City Public Schools
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Important Phone

of Legal
410-396-8542
School Police:
410-396-8588

or 410-396-8589

ILED:



https://marylandpublicschools.org/about/Documents/DSFSS/Immigration-Enforcement-Actions-Md-Schools-Guidance-2025-A.pdf
https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/3843/Bcps/3fa79f7b-0bfa-4714-9086-4cbd85afb4fe/Immigration_One_Pager_sept_1.pdf?disposition=inline
https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/3843/Bcps/2353a439-a22a-4188-b85f-4a51c5a26452/Immigration_One_Pager_spanish_Sept_1.pdf?disposition=inline
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Policy and Regulation Revisions

Board Policy KIA (Visitors to Schools)

» Clarified that all areas of school property are not open to the public during the school day or during
school-sponsored activities

* Incorporated immigration protocols into KIA-RA (Procedures for Visitors to Schools)

Administrative Regulation JRA-RA (Maintenance and Release of Student Records)
* Removed student’s place of birth from the definition of “directory information”

Administrative Regulation JEB-RA (Student Enrollment Procedures)
» Clarified that during the enrollment process or otherwise, City Schools does not require the
disclosure or collection of information regarding immigration or citizenship status.

Administrative Regulation JEA-RA (Compulsory Attendance Procedures)

+ Consistent with state law, added a category of “family emergency” absences to clarify that students
can have an absence excused when they are accompanying a parent/guardian/sibling to a court
appearance or when they need to address a significant emergency event that directly impacts their
family’s housing, welfare, or stability

Baltimore City Public Schools


https://go.boarddocs.com/mabe/bcpss/Board.nsf/goto?open&id=87UHRQ7D7115
https://go.boarddocs.com/mabe/bcpss/Board.nsf/goto?open&id=87UHRR7D7126
https://go.boarddocs.com/mabe/bcpss/Board.nsf/goto?open&id=AD5KKA511001
https://go.boarddocs.com/mabe/bcpss/Board.nsf/goto?open&id=B9Y34L687BAE
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Know Your Rights Brochure and Video

City Schools has developed a Know Your Rights (KYR) o:
resource for students, families, and staff.

Goal is to provide families and students with information
about their rights in a format that is easy to understand.

nnnnnn

In addition to the English and Spanish versions, the

KNOW YOUR RIGHTS:
IF YOU ARE ARRESTED

information is available on the website, where it can be
translated into any language
« Explanatory video also available in English and

Spanish

1 you witness law enforcement
Interaction:

Baltimore City Public Schools



https://www.baltimorecityschools.org/page/immigration
https://www.youtube.com/watch?v=gq5qATJBvek
https://www.youtube.com/watch?v=zkUoobSGm7A
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Multilingual Learners (MLS)

School Year 2025-26 Multilingual Learner Population DI St r I Ct
SO RO e Enrollment
P Viks as a
4 Percentage

14.4%

A wide variety of students (not just ML

Yo students or students from certain

FERRATTI A S S v racial/ethnic groups) may be impacted
by immigration enforcement.

Baltimore City Public Schools
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Multilingual Learner Family
Survey Composite Score Trends

o 84 85 VL Over the past three
== —+ FAMILIES years, favorability ratings
81 82 82 for Multilingual families
have increased.

2024 2025 2026
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City Schools' Spring 2026 Family Survey

92%
82% 83% 83% 83% 84% 84% 83%
I I | I I I I I |
Overall Satisfaction Academic/Career Family Engagement School Climate Teacher/School
Preparation Communication

E ML Students (1,348)

= Non-ML Students (10,874)
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City Schools' Multilingual
Learner Enrollment*

11,314 11 017 ALL

*through 9/30/25 GRADES

657k _ 5

23369 - 12
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2,110

534 611
2016 2017 2018 2019 2020 2022 2023 2024 2026
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City Schools' Multilingual Learner
Withdrawals

Withdrawal Rates for Multilingual Learners Compared
to All Students (source: MSDE Report Card)

100.0% From 2022-23 to 2024-25,
80.0% MLs have consistently had a
£0.0% slightly higher withdrawal rate
1009 when compared to all

17.2% 19.2% 19.3% StUdentS'
20.0% P - ®

15.8% 15.5% 16.1%

0.0%
2022-23 2023-24 2024-25

=e—Multilingual Learners o—All Students
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ATTENDANCE RATES
NGUAL LEARNER
UDENTS

OF MULTIL

Attendance rates have
increased for Multilingual
Learner (ML) students over
the past four years, and
they continue to have an
attendance rate higher than
the district average.

Baltimore City Public Schools
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90.3%

83.6%

SY22-23

SY23-24

== |\

SY24-25

All Students

SY25-26
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City Schools' Multilingual Learner
Attendance Rates*

(— PK to 5 —\ 6to8 \ { 9t012—\

94.7% 94.5% 94.1% 94.8%

91.1%91.0% 90.4% 92.2%  gg 39,89.9%

87.8% 87.8% . 832% 86.1%
75.9%  77:3%794%
| I I I | |
Non-ML Exited Non-ML Exited Non-ML Exited
W SY 23-24 mSY 24-25 W SY 23-24 mSY 24-25 W SY 23-24 mSY 24-25

*through the end of SY24-25 14



CHRONIC ABSENTEEISM
AMONG MULTILINGUAL LEARNER
STUDENTS

Chronic absenteeism rates
have decreased for
Multilingual Learner 47.6% Sl 4.5

students over the past four 43.2% o
years, and they continue to o '
have a lower rate than the 35.1%

district average.

54.1%

SY22-23 SY23-24 SY24-25 SY25-26

== |\ All Students
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City Schools' Multilingual Learner Chronic
Absence Rates*

{— PKto5 —\ { 6to8 \ { 9to 12 —\

73.3%

70.5%
46.8% 46 2% 62.8%61.6%
41.6%
0 0 49.1%
34.6% 34.2% 35 1% 35.8% 44.8%
26.8%
18.2%
14.0% 14. 5% 12.8%
ML Non-ML Exited ML Non-ML Exited ML Non-ML Exited
W SY 23-24 mSY 24-25 W SY 23-24 mSY 24-25 B SY 23-24 mSY 24-25

*through the end of SY24-25 16



MCAP Results for Multilingual Learners

2024 vs The proficiency of
multilingual
learners on MCAP
Increased from
2023-24 to 2024-25
9.7 10.2 In both ELA and

<=5 Of - Math.
O

Math ELA
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BOARD OF SCHOOL COMMISSIONERS

SENIOR MANAGEMENT TEAM

Robert Salley, Board Chair

Ashiah Parker, Vice Chair

Emily Ames-Messinger

Andrew Coy

Ashley Esposito

Kwame’ Jamal Kenyatta-Bey

Mujahid Muhammad

Amber Scott-Woodruff

Larry Simmons Jr.

Khalilah Slater Harrington

Taylor Fraling-Taylor, Student Commissioner
Yousuf Ahmad, Board Executive Officer

Dr. Jermaine Dawson, Chief Executive Officer

Noell West, Chief of Staff

Angela D. Alvarez, Senior Executive Director - Office of New Initiatives
Joshua l. Civin, Chief Legal Officer

Dr. Taiisha Swinton-Buck, Acting Chief Academic Officer

Dr. Stacy Place Tosé, Chief of Schools

Christopher Doherty, Chief Financial Officer

Dr. Tracey L. Durant, Senior Executive Director - Equity

Tina Hike-Hubbard, Chief of Communications, Engagement, and Enrollment
Theresa D. Jones, Chief Achievement and Accountability Officer
Thomas T. Jones, Chief Information Technology Officer

Emily Nielson, Chief Human Capital Officer

Dr. Lynette Washington, Chief Operating Officer

Baltimore City Public Schools does not discriminate in its employment, programs, and activities, based on race, ethnicity, color, ancestry, national origin, nationality, religion, sex, sexual orientation, gender, gender identity, gender expression, marital status,
pregnancy or parenting status, family structure, ability (cognitive, social/emotional, and physical), veteran status, genetic information, age, immigration or citizenship status, socioeconomic status, language, or any other legally or constitutionally protected


https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fgo.boarddocs.com%2Fmabe%2Fbcpss%2FBoard.nsf%2Fgoto%3Fopen%26id%3DASRTES770F38&data=05%7C01%7CJMcCraw%40bcps.k12.md.us%7Cdb12750d36de403c84ac08da27bb9442%7C065bb2f46fe3414fa910f2886305c814%7C0%7C0%7C637865983958682252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Q8V9F4nZrbirtb1v1AS8kE2GX551OfbmTbogCRshvek%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fgo.boarddocs.com%2Fmabe%2Fbcpss%2FBoard.nsf%2Fgoto%3Fopen%26id%3DBBKTY4793F51&data=05%7C01%7CJMcCraw%40bcps.k12.md.us%7Cdb12750d36de403c84ac08da27bb9442%7C065bb2f46fe3414fa910f2886305c814%7C0%7C0%7C637865983958682252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=n309xJY7FcjMNHkGdbFX1ZghghitbY6Sr4KASqXUPcQ%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fgo.boarddocs.com%2Fmabe%2Fbcpss%2FBoard.nsf%2Fgoto%3Fopen%26id%3DANJJL24CDE71&data=05%7C01%7CJMcCraw%40bcps.k12.md.us%7Cdb12750d36de403c84ac08da27bb9442%7C065bb2f46fe3414fa910f2886305c814%7C0%7C0%7C637865983958682252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=yVD3pfhHUoYpzBEudhXfcL9JxP%2BmWo4ymM9CpBQqQqE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fgo.boarddocs.com%2Fmabe%2Fbcpss%2FBoard.nsf%2Fgoto%3Fopen%26id%3DACUMEN57AA7A&data=05%7C01%7CJMcCraw%40bcps.k12.md.us%7Cdb12750d36de403c84ac08da27bb9442%7C065bb2f46fe3414fa910f2886305c814%7C0%7C0%7C637865983958682252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=hfMXeLPYGY%2B0sFn8F4fbXOF8YrcplRDlCiZDR60zzUE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fgo.boarddocs.com%2Fmabe%2Fbcpss%2FBoard.nsf%2Fgoto%3Fopen%26id%3D933RPG6EF4D4&data=05%7C01%7CJMcCraw%40bcps.k12.md.us%7Cdb12750d36de403c84ac08da27bb9442%7C065bb2f46fe3414fa910f2886305c814%7C0%7C0%7C637865983958682252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=O7qDB8%2BoX6s9zEAdlmdyzTOeVB623ZaWZMNpc5IaZtg%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fgo.boarddocs.com%2Fmabe%2Fbcpss%2FBoard.nsf%2Fgoto%3Fopen%26id%3DAD5K9G4EDD95&data=05%7C01%7CJMcCraw%40bcps.k12.md.us%7Cdb12750d36de403c84ac08da27bb9442%7C065bb2f46fe3414fa910f2886305c814%7C0%7C0%7C637865983958682252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ch276VhWhxxsqEObHqcOwdkRni4nxQSKT9DxasUjLlw%3D&reserved=0
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