Darren G. Rogers

Nominated to: Civilian Review Board



BRANDON M. SCOTT
MAYOR

100 Holliday Street, Room 250
Baltimore, Maryland 21202

August 23, 2024
Darren G Rogers
1241 N Augusta
Baltimore, MD 21229

Dear Mr. Rogers:

Please accept this letter as formal notification that | have nominated you to serve as a member of the Civilian
Review Board as a resident of the Southwest Police District.

You will be contacted by the Office of City Council President Nicholas J. Mosby with details regarding your
upcoming City Council Nomination Hearing.

If you have any questions regarding the appointment process, please contact Nina Themelis, Director of
Government Relations, at Nina.Themelis@baltimorecity.gov or at 443-401-7044.

Your service as a member of the Civilian Review Board. has my full confidence and support. Thank you for your
commitment to Baltimore City.

In Partnership,

Aodon M et

Brandon M. Scott
Mayor
City of Baltimore

cc: The Honorable Nicholas J. Mosby, President. City Council
The Honorable Isaac “Yitzy” Schleifer, Chair, Rules & Legislative Oversight Committee
Richard Krummerich, Council Services
Nina Themelis, Director, Mayor’s Office of Government Relations



Brandon M. Scott

Mayor
City Hall
Room 250

Baltimore, MD 21202

MAYOR’S REQUEST TO CITY COUNCIL FOR CONFIRMATION OF MUNICIPAL OFFICER

Pursuant to Article IV, 886(a) and (b) of the Baltimore City Charter 1996 Edition, Mayor Brandon M. Scott hereby
requests the City Council of Baltimore City to confirm the appointment of Darren G. Rogers to serve as a municipal
officer on the Civilian Review Board. In support of this request, information concerning the mayoral appointee is

provided below and in the attached resume.

The information set forth in both the document and the attached resume have been distributed to authorized persons for

use in the City Council confirmation process

Name: Darren G Rogers

Appointed to: Civilian Review Board

Succeeds:

Term Expiration Date: 12/3/24

Previous Terms Served (if none, write N/A): N/A

Party Affiliation: Democratic

Specific Board Requirements: Resident of Southwest District

Council District: 8

Current Occupation: Executive Director, | AM MENtality
Current Employer: 1 AM MENTtality
Employer’s Address: 1014 W. 36" St. Baltimore MD 21211

Other Relevant Employment: Please see attached Resume

Undergraduate Institution: Baltimore City Community College
Graduate Institution: N/A

Civic and Professional Affiliations:

Date Submitted: Auqust 23,2024

Abroadon

Signature:

.

Distribution:

Honorable Isaac “Yitzy” Schleifer, Chair

Natawna Austin, Executive Secretary to the City Council

Richard Krummerich, Office of Council Services

Tiffany Maclin, Office of the City Council President

Jeneffer Haslam, Office of the City Council President

Nina Themelis, Director, Mayor’s Office of Government Relations



Darren G Rogers

4142 Fallstaff Road. Baltimore, MD 21215 | rogers _darrengf@outlook.com | 443-453-8555
Objective
Darren has an unyielding desire to achieve a high standard of work in everything that he does, and a passion for his work. He is an extremely confi-
dent, assertive and organized individual, who has developed great networking and relationship building skills. In his current role, he is praised for
providing excellent service to the commumnity, by providing mentorship, educational opportunities and mental health resources. Right now he s look-
ing for a suitable position with a reputable non-profit that is on the looking to bring talent and dedication to their organization.

Professional Experience

I AM MENality YOUTH MALE EMPOWERMENT PROJECT

Founder & Executive Director January 2016-Present
*  Founded and kead non-profit organization in facilitating developmental traming for male youth focusing on leadership development, work-

force development, financial literacy and health & wellness

*  Develop and maintain relationships with community organizations to facilitate the needs of the youth in the community and secure funding

for programs

Recruit and supervise 3 full ime staff members, 5-part time staff members and work with numerous external partner’s daily

Formulate an internship program for local college students to build their professional skills and provide experience in the non-profit sector

Facihitate traiming for staff and board members in efforts to complete mission centered service to the commumnity in which we serve

Create and execute effective strategies and plans for growth that encompass community engagement with Baltimore City Mayors Office,

Baltimore City Police Department, and community healthcare agencies to fac litate outcomes listed in the Mayors Safety Plan

+  Plan and manage an annual budget of over $ LOOOL000 by utilizing a comprehensive fundraising and development strategy; effective man-
agement of cash flows, financial statements, profit and loss statements, and managing a customer relationship management system of over
500 donors

*  Direct marketing and communication efforts including email communications, social media platforms, video and audio projects, and docu-
mentarics

*  (Create 5 programs per quarter for youth including leadership and workforce development, health and wellness, financial literacy, and col-
lege and career readiness

STEPS ZWARDS SUCCESS
Chief Executive Officer January 2015-Present
+  Founded and lead Psychiatric Rehabilitation Programming Agency in the Baltimorz Metropolitan area
*  Develop and maintain relationships with community erganizations to facilitate the needs of the adults and minors in the programs provided
by the agency
*  Manage licensed clinicians and direct care staff that facilitate the treatment plan for participants in the program to ensure the overall health
of the clients
+  Recruit and supervise 1 full time, 5-part time staff members, and therapy partnerships
+  Direct marketing and communication efforts including email communications, social media platforms, newsletters, video, audio projects
and documentaries in support of strategic marketing inibatives

MAYORS OFFICE OF CHILDREN & FAMILY SUCCESS
Pragram Manager September 2019-December 2020
+  Managed youth & young adult programes for at-risk-youth, such as the Squeegee Alternative Plan, Missions 186 with African American
Male Engagement, to utilize data driven practice to ensure success of participants by analyzing recidivism rates, 911 calls, rate of success-
fuul employment and return to school post program, developmental training hours, community uplift programs: and provided over 3 million
meals during the pandemic
*  Organized daily sctivity based on desired outcomes of the agency such as securing vital documents, connecting families to social service
cntitlements, reengaging youth to Baltimore City Public Schools, aligning resources that support youth with grade level completion, engag-
ing youth in vocational traming and workforce development opportunities, providing youth with financial literacy training to support them
with managing stipends earned
*  Worked with other departments within the Mayor's Office such as the Mayor's Office of Employment & Development, Department for
African Amenican Male Engagement and external pariners to facilitate sustainable funding models
+  Met with stakeholders to discuss program status and goals, monitored projects, and supervised seven direct service staff
*  Facilitated yearly performance evaluations of staff members to provide feedback and guidance for professional development

BALTMORE CITY DEPARTMENT OF PUBLIC WASTE
Motor Vehicle Driver | April 2014-Septemeber 2019
+  Utilized a Commercial Vehicle to transport crew to and from job sites
*  Assisted crew with maintaining safety on job sites
*  Worked closely with supervision to communicate tasks to individuals on job sites
*  Hauled debris, concrete, dirt, and other waste associated with the excavation process of replacing sewer main lines or home connection

pipes



