Fire and Police Employees’ Retirement System

Comparison of Current Law to Proposed Changes

City Council Bill 10-0519

	Issues
	Current Law
	Proposed Bill



	Required annual City contribution
	Approximately $165 million 


	Approximately $87.5 million

	Retiree COLA


	“Variable benefit”
Retiree on payroll for 2 or more years as of June 30.

Increases paid in January
Increases based on investment performance
Not guaranteed by City
	Retiree on payroll for 2 or more years as of June 30
Increases paid in January based on age of retiree or beneficiary as of prior June 30:
1% for ages 55 to 64

2% for age 65 and older

No COLA payable in January 2011

All variable benefit increases and COLAs guaranteed by City

	Minimum Benefits
	No recent minimum benefit provisions for retirees or beneficiaries
	$24K minimum benefit for sworn pre-DROP retirees w/ 20+ years and $12k minimum benefit for their beneficiaries

	Age and service retirement eligibility
	If plan member before 7/1/2003: Earlier of age 50 or 20 years of service

If plan member after 6/30/2003: Earlier of age 50 with at least 10 years of F&P covered employment or 20 years of service of which at least 10 years must be F&P covered employment
	Grandfathered to current provisions:  Members who meet current eligibility requirements as of June 30, 2010 or members with 15 or more years of F&P covered employment as of June 30, 2010.
Non-Grandfathered:

Members with less than 15 years of F&P covered employment.  NEW ELIGIBILITY Requirements for NORMAL service retirement:  Earlier of 25 years of continuous F&P service or age 55 with at least 15 years of continuous F&P service. 

	DROP 2
	Available for members with 20 or more years of service as of 12/31/2009.
Members hired on or after 1/1/2010, 20 or more years of continuous F&P employment. 
	Grandfathered to current provisions:  Members with 15 or more years of F&P covered employment as of June 30, 2010, upon attaining 20 or more years of service
Non-grandfathered:

Members with less than 15 years of F&P covered employment.  NEW ELIGIBILITY Requirement: 25 or more years of F&P covered employment. 

	Average Final Compensation

(AFC)
	Average of 18 consecutive months of regular pay when regular pay is highest. 
	Grandfathered to current provisions: Members with at least 15 years of F&P covered employment as of June 30, 2010.
Non-grandfathered:

Average of 36 consecutive months of regular pay when regular pay is highest.


	Member Contribution
Rate


	6% of regular pay
	Effective 7/1/10 - 7% of regular pay
Effective 7/1/11 - 8% of regular pay
Effective 7/1/12 - 9% of regular pay
Effective 7/1/13 -10% of regular pay

	F&P Board Governance
	9 Trustees


	Expands F&P Board to add Finance Director and 3rd mayoral appointee, nominated by President of the City Council

	Interest on member contributions
	5.5% annually
	3.0% annually

No impact to service retirement benefits.

	Investment Assumption
	8.25% on pre-retirement assets

6.8% on post-retirement assets 
	8.00% on all assets


	Pre-employment Military Service Credit
	Up to 3 years of credit if member attains age 50 with at least 10 years of service or acquires 20 or more  years of service
	Same eligibility requirements.
However, can only be used to determine eligibility for: 

normal service retirement,
DROP, and
DROP 2.
Cannot be used for early retirement eligibility but can be used for benefit purposes. 

	New Hire Benefits
	
	Taxation, Finance and Economic Development committee to conduct hearings beginning Sept. 1, 2010.

	Effective Date
	N/A
	June 30, 2010
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