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A BILL ENTITLED

AN ORDINANCE concerning %

Community Relations — Redefining “Employer”

FOR the purpose of redefining “employer” for purposes of the. la‘.;';'g /erning unlawful
employment practices. o

By repealing and reordaining, with amendments f f@" /\h..

Article 4 - Community Relations
Section(s) 1-1(1)

Baltimore City Code

(Edition 2000}

“*The introduction of an Ordinance or Resolution by Counclimembers at the

request of any person, firm or organization is a courtesy extended by the
Counciimembers and not an indication of their position.

1060-14-1 REV. 10
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CITY OF BALTIMORE
oromance{ Q - 267
Council Bill 19-0334

Introduced by: Councilmembers Sneed, Henry, Bullock, Burnett, Cohen, Dorsey, Scott, Clarke,
Middleton, Reisinger

Introduced and read first time: February 4, 2019

Assigned to: Labor Committee

Committee Report: Favorable
Council action: Adopted
Read second time: June 11, 2019

AN ORDINANCE CONCERNING
Community Relations — Redefining “Employer”

FOR the purf)ose of redefining “employer” for purposes of the laws governing unlawful
employment practices.

BY repealing and reordaining, with amendments
Article 4 - Community Relations
Section(s) 1-1(i)
Baltimore City Code
(Edition 2000)

SECTION 1. BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF BALTIMORE, That the
Laws of Baltimore City read as follows:

Baltimore City Code
Article 4. Community Relations
Subtitle 1. Definitions
§ 1-1. Definitions.
(i) Employer.
(1) “Employer” means every person, other than fraternal and religious organizations, who

employs [15] 1 or more persons, exclusive of parents, spouse, or children of [such]
THAT person, during at least 15 days in the preceding 12 months.

Explanation: CAPITALS indicate matter added to existing law
[Brackets] indicate matter deleted from existing law.
Underlining indicates matter added to the bill by amendiuent.
Strilec-eut indicates matter stricken from the bill by amendment

or deleted from existing law by amendment.

dir | 807652 -3rd 519
artd/eh19-0334-3rd/sa:uhe
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Council Bill 19-0334

(2) “Employer” includes any governmental unit, agency, or employer as to which the City
has the power to legislate.

SECTION 2, AND BE IT FURTHER ORDAINED, That the catchlines contained in this Ordinance
are not law and may not be considered to have been enacted as a part of this or any prior
Ordinance.

SECTION 3. AND BE IT FURTHER ORDAINED, That this Ordinance takes effect on the 30® day
after the date it is enacted.

Certified as duly passed this day of JUN 11 2019 , 20

M7=

" President, Baltimore City Council

Certified as duly delivered to his Honor, the Mayor,

this _ dayof JUN 11 2019‘ 20N

YL

Chief Clerk

Ox

' Mayor, Baltitore City”

Approved this f_?_ day of _Sl__?!j_ﬁ— 820547

Approved;]or Form and | Sufficiency

uns, 2ofd .

tor
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SALTIMORE CITY CGNCIL
LABOR COMMITTEE
__VOTING RECORD
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DATE: May 16, 2019
CITY COUNCIL RESOLUTION#: 19-0331

BILL TITLE: Community Relations — Redefining “Employer”

MOTION BY: (! iﬁ'{'ﬁl\[) SECONDED BY: S‘h\(m

JZI/ FAVORABLE [ | FAVORABLE WITH AMENDMENTS
[ ] UNFAVORABLE [] WITHOUT RECOMMENDATION
NAME YEAS NAYS ABSENT | ABSTAIN

Sneed, Shannon
Stokes, Robert
Costello, Eric
Clarke, Mary Pat

e e

CHAIRPERSON: — Ll e
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COMMITTEE STAFF: Samuel Johnson , Initials:




CITY OF BALTIMORE
BERNARD C “JACK" YOUNG, Mayor

ECEIVE
May 02,2019 @.{ o

m_\! MAY 16 2019

The Honorable President and Members BAIP-EQSOIDHENQ'L-‘;(C)CF?:?CI\IEC‘L

Of the Baltimore City Council

Attn: Jeff Amoros

Room 409, City Hall, 100 N. Holliday Street
Baltimore, Maryland 21202

Re: City Council Bill 19-0334, Community Relations - “Redefining Employer”
Dear President and City Council Members:

Art. 4, § 1-1(i)(1) of the Baltimore City Code defines an "employer” as “every person, other than
fraternal and religious organizations, who employs |5 or more persons, exclusive of parents,
spouse, or children of such persons during at least 15 days in the preceding 12 full months.”
Employer is defined for the purpose of establishing jurisdiction in which a charge of employment
discrimination can be filed and investigated by the Baltimore Community Relations
Commission. This means that any business operating in Baltimore City that has less than 15
employees can openly and actively discriminate in its hiring, discipline, termination, and sexual
harassment practices without being subject to any discipline. Employees of these companies

have no recourse, as the Maryland Commission on Civil Rights and the Equal Employment
Opportunity Commission both have a 15-person threshold to establish jurisdiction.

In light of the 15-person threshold at the state and federal level, local jurisdictions have amended
their laws to afford protection to employees who work for companies with less than 15 people.
However, Baltimore City has not taken such corrective action. This 15-person threshold, in
effect, perpetuates employment discrimination and sexual harassment in Baltimore City, given
that it is significantly higher than the thresholds required in surrounding jurisdictions. Baltimore
County, Prince George's County, and Montgomery County require a threshold of one. whereas
Howard County requires a threshold of five employees. As of January 01,2018, Baltimore City
had 7,708 companies with less than 15 employees, and there are 30,604 employees working at
these companies. How many of these 30,604 employees are currently being subjected to
discrimination due to their sexuval orientation, age, religion, or the color of their skin?



How many of these 30,604 are being subjected to sexual harassment and are forced to suffer in
silence like the brave women who have come forth as part of the national #MeToo movement?
Between FY 2015 — FY 2018, the Baltimore Community Relations Commission has had to
dismiss approximately 150 complaints due to a lack of jurisdiction, because the Respondent had
less than the required 15 employees. The majority of these complaints contained allegations of
race discrimination and sexual harassment, some of which were egregious. By amending this
law, the Baltimore City Council will help the Community Relations Commission achieve its
mission of eradicating discrimination in Baltimore City, as well as improving the economy and
workforce, as discrimination has negative consequences on retention, productivity and employee
morale.

A memo, from 1979, written by former Community Relations Commission Director John B.
Ferron (1973-1996), stressed the importance of imploring the Baltimore City Council to amend
Article 4 to make this change. The memo highlighted the potential opposition from the small
business community and emphasized that high unemployment would continue to plague the
Black community if discrimination based on race was permitted for employers with less than 15
people, as those employers made up the bulk of the workforce. The City Council was unwilling
to make the necessary change then, but the Community Relations Commission hopes that the
Council is willing to make this change four decades later.

Regards,

aemond Parrott
Deputy Director, Office of Civil Rights

cc: Darnell E. Ingram, Director
cc: Andrea Davis, City Solicitor
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Department of Finance ‘ BATTIMORE

City Eo_unEul Bill #19-0334 g ' MEMO

1 Commumty Relations Redef‘mng Employer

TO DATE.

The Honorable President and March 8, 2019
Members of the City Council
Room 400, City Hall

City Councit Bill 19-0334 proposes redefining “employer” for the purpose of the laws governing unlawful
employment practices. The Bill changes the definition to include all persons who employ one or more
individuals, from 15 individuals, for a period of at least 15 days during the preceding 12 months.

The Department of Finance does not anticipate that this legislation will have a fiscal impact.
Finance supports this legislation.

cc: Jeffrey Amoros

NECEIVE

MAT 13 2019

§ £rITIAOFE CITY COUNCIL
"< DENT'S OFFICE




CITY OF BALTIMORE DEPARTMENT OF LAW

ANDRE M. DAVIS, CI'TY SOLICITCGR
100 N. HOLLIDAY STREET
SUITE101, CITY HALL
BALTIMORE, MD 21202

BERNARD C. “JACK” YOUNG
Mayor

The Honorable President and Members l M
of the Baltimore City Council U L MAY 13 2019
Aun: Executive Secretary

Room 409, City Hall BALTIMORE CITY COUNGIL
100 N. Holliday Street PRESIDENT'S OFFICE

Baltimore, Maryland 21202

May 13,2019 ?D!E@EHME U'

Re: City Council Bill 19-0334 — Community Relations

Dear President and City Council Members:

The Law Department has reviewed City Council Bill 19-0334 for form and legal
sufficiency. Article 4 of the City Code — Community Relations — currently defines “employer” to
mean, with certain exceptions, every person employing at least 15 persons. This bill would amend
the law to redefine the term to mean the employment of one or more persons.

The City’s current definition of “employer” comports with both Maryland State and federal
anti-discrimination laws. See MD STATE GOV, § 20-601(d)(defining the term to mean at least 15
employees); Title VII of the Civil Rights Act of 1964 (15 or more employees); the American with
Disabilities Act (15 employees); and the Age Discrimination in Employment Act (20 employees).
Nonetheless, the anti-discrimination laws of certain States as well as those of certain Maryland
counties have defined the term to include fewer than 15 employees. Alaska, for example, defines
“employer” to include as few as two employees. Montgomery County, Maryland, in its local law
on Human Rights and Civil Liberties, defines the term to include a single employee. See
Montgomery County Code, Chapter 27, § 27-6.

The Community Relations Article in the City Code (Article 4) exists pursuant to the City’s
police power. See City Charter, Art I1, §§ 27 and 47. The definition of “employer” in Article 4, as
well as the reach and effect of the entire ordinance, is within the discretion of the Mayor and City

Council to determine. The Law Department therefore sees no legal impediment to the passage of
this bill.

Sincerely yours,
—
coho U fe L _
Victor K. Tervala ?



cc:

Andre M. Davis, City Solicitor

Jeffrey Amoros, Mayor's Legislative Liaison

Elena DiPietro, Chief Solicitor, General Counsel Division
Hilary Ruley, Chief Solicitor

Ashlea Brown, Assistant Solicitor

Pod



City of Baltimore s e

100 North Holliday Street
Baltimore, Maryland

Meeting Minutes - Final 21202

Labor Committee

Thursday, May 16, 2019 1:00 PM Du Burns Council Chamber, 4th floor, City Hall

19-0334

CALL TO ORDER
INTRODUCTIONS

ATTENDANCE

Present 4- Member Shannon Sneed, Member Robert Stokes Sr., Member Eric T. Costello, and
Member Bill Henry

Excused 1- Member Mary Pat Clarke

ITEMS SCHEDULED FOR PUBLIC HEARING

19-0334 Community Relations - Redefining “Employer”
For the purpose of redefining “employer” for purposes of the laws governing unlawful
employment practices.

Sponsors: Shannon Sneed, Bill Henry, John T. Bullock, Kristerfer Burnett, Zeke Cohen, Ryan
Dorsey, Brandon M. Scott, Mary Pat Clarke, Sharon Green Middleton, Edward Reisinger

A motion was made by Member Costello, seconded by Member Stokes, Sr., that
this bill 19-0331 be Recommended Favorably. The motion carried by the
following vote;

Yes: 4- Member Sneed, Member Stokes Sr., Member Costello, and Member Henry

ADJOURNMENT

City of Baltimore Page 1 Printed on 5/17/2019



OFFICE OF COUNCIL SERVICES

LARRY £. GREENE, Director

#4153 Cuy lall, 100 N. Ho!hday Street
Baltimore, Maryland 2§202
410-396-7215 / Fux: 410-545.7596
enadl: Jarey.greene@baltimorecity.gov

CITY OF BALTIMORE

HEARING NOTES
Bill: 19-0334

Community Relations — Redefining “Employer”

Committee: Labor
Chaired By: Councilmember Shannon Sneed

Hearing Date: May 16, 2019

Time (Beginning): 1:05 p.m.

Time (Ending): 1:10 p.m.

Location: Clarence “Du” Burns Chambers
Total Attendance: Approximately 5 — 10 people
Committee Members in Attendance:

Shannon Sneed

Robert Stokes

Eric Costello

Bill Henry

Bill Synopsis in the fIle? ......cocevererersersrerraressesmesssssssessessssessesessossossasenasnens XyYEs (ONo [ONA
Attendance sheet in the fIle?.....cciiiiieersersssenesierscarsernssssssssosasssssssssesssses YES [|NO D N/A
Agency reports read?.......occoovimiiicnanes o e aesseeran e XYEs [ONO [(ONA
Hearing televised or audio-digitally recorded? ...........ecoervererssssseresevenes OYes XINO [ONA
Certification of advertising/posting notices in the file? .........cccecuiieneenne Oyes [NOo X NA
Evidence of notification to property 0Wners? ..........ccoecevrreneerenerseesasnense Cyes [OnNo N/A
Final vote taken at this hearing? .............. e s s ssa S ERIEUNERNNONISEDES S XYES [JNO [NA
MoOtioned DY: ..coevvreeeiecsciicssnrecssssnessssnnonsnsssssanosssasnossessrsssssnssestessessassans .... Councilmember Costello
I [T W P o e T e o T e R T O ST R T O T serenees CoOUNcilmember Stokes
Final Vote: ...t sreennnsssssssssssssssssssasssssns Favorable

Major Speakers
(This is not an attendance record.)
e Hilary Ruley, Law Department
¢ Pedro Aponte, Department of Finance
¢ Raemond Parrot, Office of Civil Rights

@ Prinied on reeyled paper with environmentally frendiy soy based ink



Major Issues Discussed

1. Councilwoman Sneed read the bill into the record and introduced committee members.

2. Hilary Ruley — Read agency report into the record.

3. Pedro Aponte — Read agency report into the record.

4. Raemond Parrot — Read agency report into the record.

3. There was no public comments.

6. Approximately 5 — 10 people were in attendance.

7. This hearing was adjourned, the final bill will be presented at the June 11, 2019 City Council meeting.

Further Study

Was further study requested? (] Yes No
If yes, describe. N/A

Committee Vote:

S. SHEEA: ceererreerenncssssissimmereeernarensssansssmcarasssssssssssrsssssssssessnrensersssorssesonsossnne Yea

R STOKES: ccoveeeasininnsnrerssssaonsiisossibsasiiiiniioniabsinsedibornnne sonesesbaibosiiint b i e it Yea
EiCoStello: ... iueiiitinrnssrisiveernesiibins soniiibor iotaee cieolibonmmnssses snmemsmenseenesesenmsprtons Yea

B HONIY e reronsusceeespiosusss seennsnamsanss sigtosiabtiusiossiEe nenn snasedidaiisie cebosiibmmniiviia Yea

ML CIAIKE: cevereerniineisniittincecnreentserensessessssnessssesssssarsssosensessossmseranssassassneseens Absent
Samuel Johnson , Committee Staff Date: May 16, 2019
(410) 396-1091

cc: Bill File
OCS Chrono File



BALTIMORE CITY COUNCIL
LABOR
COMMITTEE

Mission Statement

On behalf of the Citizens of Baltimore City, the mission of the Labor
Committee is to examine Labor Management Issues in the Public and
Private Sectors to ensure that working people of Baltimore have a safe
and hospitable environment and equitable pay.

The Honorable Shannon Sneed
Chairwoman

PUBLIC HEARING

Thursday, May 16, 2019
1:00 PM

CLARENCE "DU" BURNS COUNCIL CHAMBERS

Bill 19-0334
Community Relations — Redefining “Employer”
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CITY COUNCIL COMMITTEES

BUDGET AND APPROPRIATIONS
Eric Costello — Chair
Leon Pinkett — Vice Chair
Bill Henry
Sharon Green Middleton
Brandon M. Scott
Isaac "Yitzy" Schieifer
Shannon Sneed
Staff: Marguerite Currin

EDUCATION AND YOUTH
Zeke Cohen — Chair
Mary Pat Clarke — Vice Chair
John Bullock
Kristerfer Burnett
Ryan Dorsey

Staff: Matthew Pelers

EXECUTIVE APPOINTMENTS
Robert Stokes — Chair
Kristerfer Burnett- Vice Chair
Mary Pat Clarke
Zeke Cohen
Isaac “Yitzy" Schieifer

Staff: Marguerite Currin

HOUSING AND URBAN AFFAIRS
John Bullock — Chair
Isaac "Yitzy" Schieifer — Vice Chair
Kristerfer Burnett
Bill Henry
Shannon Sneed
Zeke Cohen
Ryan Dorsey
Staff: Richard Krummetrich

JUDICIARY AND LEGISLATIVE INVESTIGATIONS

Eric Costello — Chair
Mary Pat Clarke — Vice Chair
John Bullock
Leon Pinkett
Edward Reisinger
Brandon Scott
Robert Stokes
Staff: Matthew Peters

Rev. 04/30/18

LABOR
Shannon Sneed - Chair
Robert Stokes — Vice Chair
Eric Costello
Bill Henry
Mary Pat Clarke

Staff: Samuel Johnson

LAND USE AND TRANSPORTATION

Edward Reisinger - Chair
Sharon Green Middleton — Vice Chair
Mary Pat Clarke
Eric Costello
Ryan Dorsey
Leon Pinkett
Robert Stokes
Staff: Jennifer Coales

PUBLIC SAFETY
Brandon Scott - Chair
Ryan Dorsey — Vice Chair
Kristerfer Burnett
Shannon Sneed
Zeke Cohen
Leon Pinkett
Isaac "Yitzy" Schleifer
Staff: Richard Krummerich

TAXATION, FINANCE AND ECONOMIC

DEVELOPMENT
Sharon Green Middleton - Chair
Leon Pinkett - Vice Chair
Eric Costello
Edward Reisinger
Robert Stokes
Staff Samuel Johnson
- Larry Greene (pension only)




CITY OF BALTIMORE (e §

BILL SYNOPSIS

Commiittee: Labor

Bill 18-0334

Community Relations — Redefining “Employer”

Sponsor: Councilmember Sneed *
Introduced: August 6, 2018

Purpose:

For the purpose of redefining “employer” for purposes of the laws governing unlawful
employment practices.

Effective: On the 30" day after the date of enactment.

Hearing Date/Time/Location: May 16, 2019 / 1:00 p.m. / Clarence "Du" Burns

Chamber
Agency Reports
Department of Finance = s ; i
Office of Civil Rights and Wage Enforcement i Il
| Department of Law Moy |

Labor 18-0334 sttt -
Page 1 of 2




Analysis
Current Law:

Repealing and reordaining, with amendments
Article 4 — Community Relations

Section 1 -1 (i)

Baltimore City Code

(Edition 2000)

Background

In Article 4 — Community Relations Subtitle 1 of the Baltimore City Code, “employer” is
defined for the purpose of establishing jurisdiction in which a charge of employment
discrimination can be filed and investigated by the Baltimore City Community Relations
Commission. Under the current law, a business with less than 15 employees can
discriminate in its hiring, discipline, termination, and sexual harassment practices without
being subject to enforcement or penalties. Under these standards aggrieved employees have
no means of recourse which just lcaves them subjected to the actions of these employers.

IT enacted, Bill 18-0334 would redefine the meaning of “employer™ in the Baltimore City
Code to reduce the threshold to 1 or more persons that are employed by a business and
organization, this will expand the jurisdiction of the Baltimore City Community Relations
Commission in being able to pursue more cases of unjust employment practices.
Information received from the Maryland Department of Labor, Licensing & Regulation, as
of January 1, 2018 therc were 7,708 employers in Baltimore City that employ 14 or fewer
people, this accounts for approximately 30,604 employees who work with no protection
against abusive and discriminatory practices.

Now, while at the state and federal level their jurisdiction remains at the 15-person
threshold, local jurisdictions have the authority to amend their laws to ensure the protection
of employces who work at these smaller businesses. In each of the neighboring
jurisdictions (Baltimore County, Prince George’s County and Montgomery County) their
legislators have amended their County Codes to require a threshold on one employee. In
Howard County, they require a threshold of [ive employees.

Additional Information

Fiscal Note: Not Available

Information Source(s): Agency Reports, Montgomery County Code Chapter 27-6
Definitions, Baltimore County Code of Ordinances Article 29-2-201 Human Relations
Definitions, Prince George’s County Code of Ordinances Section 2-186 Definitions,
Howard County Code of Ordinances Section 12.208 Unlawful Employment Practices

Analysis by: Samue! Johnson, Jr. Direct Inquiries to: (410) 396-1091
Analysis Date: May 14, 2019

Labor 18-0334
Page2 of 2
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CITY OF BALTIMORE
CouUNCIL BILL 19-0334
(First Reader)

Introduced by: Councilmembers Sneed, Henry, Bullock, Burnett, Cohen, Dorsey, Scott, Clarke,
Middleton, Reisinger

Introduced and read first time: February 4, 2019

Assigned 1o0: Labor Comymittee

REFERRED TO THE FOLLOWING AGENCIES: City Solicitor, Office of Civil Rights, Departiment of
Finance

A BILL ENTITLED

AN ORDINANCE concerning

Community Relations — Redefining “Employer”

FOR the purpose of redefining “employer” for purposes of the laws governing unlawful
cmployment practices.

BY repealing and reordaining, with amendments

Article 4 - Community Relations
Section(s) 1-1(1)

Baltimore City Code

(Edition 2000)

SECTION 1. BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF BALTIMORE, That the
Laws of Baltimore Cily read as follows:

Baltimore City Code
Article 4. Community Relations
Subtitle 1. Definitions
§ 1-1. Definitions,
(1) Employer.
(1) “Employer” means every person, other than fraternal and religious organizations, who
employs [15] 1 or more persons, exclusive of parents, spouse, or children of [such]

THAT person, during at least 15 days in the preceding 12 months.

(2) “Employer” includes any governmental unit, agency, or employer as to which the City
has the power to legislate.

ExXrrLanaTION: CANTALS indicate matter added to existing law.
[Brackets] indicate matter deleted from existing law,

dir 8-1769(2 )~ 1 s2/05Feb19
artd 'eb] 9-0334~ 1stfssnbr
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Council Bill 19-0334

SECTION 2. AND BE IT FURTHER ORDAINED, Thal the calchlines contained in this Ordinance

arc not law and may not be considered to have been enacted as a part of this or any prior
Ordinance.

SECTION 3. AND BE IT FURTHER ORDAINED, That this Ordinance takes effect on the 30" day
alter the date it is enacted,

dlr1BDT6(Z)-Isu0SFeb 19 2
artd el 9-0334- Lstfss nbr i -
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Introduced by: Councilmember Sneed

A BILL ENTITLED

AN ORDINANCE concerning
Community Relations — Redefining “Employer”

FOR the purpose of redefining “employer” for purposes of the laws governing unlawful
employment practices.

BY repealing and reordaining, with amendments

Article 4 - Community Relations
Section(s) 1-1(i)

Baltimore City Code

(Edition 2000)

SECTION 1. BE IT ORDAINED BY THE MAYOR AND CI1TY COUNCIL OF BALTIMORE, That the
Laws of Baltimore City read as follows:

Baltimore City Code
Article 4. Community Relations
Subtitle 1. Definitions
§ 1-1. Definitions.
(1) Employer.
(1) “Employer” means every person, other than fraternal and religious organizations, who

employs [15] 1 or more persons, exclusive of parents, spouse, or children of [such]
THAT person, during at least 15 days in the preceding 12 months.

(2) “Employer” includes any governmental unit, agency, or employer as to which the City
has the power to legislate.

SECTION 2. AND BE IT FURTHER ORDAINED, That the catchlines contained in this Ordinance
are not law and may not be considered to have been enacted as a part of this or any prior
Ordinance.

EXPLANATION: CaPITALS indicale matter added to existing law,
[Brackets] indicale matter deleted from existing law.

* WARNING: THIS IS AN UNOFFICIAL, INTRODUCTORY COPY OF THE BILL.

THE OFFICIAL COPY CONSIDERED BY THE CITY COUNCIL 1S THE FIRST READER COPY.

dtri3-076%(2)~intro/291an19
o d/Enployer DefintionChange/ss.ar




SECTION 3. AND BE IT FURTHER ORDAINED, That this Ordinance takes effect on the 30" day
after the date il is enacted.

dk18:076%(2)-int1c/29)an19 2
art3iEmmployerDefinitionChange/ss ar & =



20t-050L

Me|D JeyO juap|sald

1ounod AiD ey jo sajy Yy woly
UMBIPYUM 8q B82UBUIPIO HBUNOD AHD SIYI 18U} PEISPIO OS SEBM }| '|BMBIPYIM 10} isenbei ey} 0} suo|osiqo ou Bujpeq aseyl

oc

IYMYHOHLIM

ae {d371704UN3-3H) DNIGVIH aHiHL

‘Buyoeqg eniq siy3 o) payoene Adood eyl uo psiEolpu| sB (pejesjep) peidope PuUB PBEs BISM SIUBLIPUSWY

0z {G37MOHNI) DNIGYIH aHIHL

‘Buryoeq en|q siy1 01 peyoene Ados syl uo pejeolpu) se {paleajep) pejdope pue pEet Bl8m SjusWpUBWY ——

[HA ONIAY2YH dyIHL

‘Butyoeq an|q siyl 0 peyoene Adoo sy} uo peiealpu) se (pejesjep) peidops pue pees alsm Sjustupuawy —

6lO 1 L NO

Jo} pajud peispio (jou sEm) sEM ||Iq [oUNOD AYD SIy ‘(a|qeloaBjun) ejqeioAe) Bujeq uonoe s,1OUNCH BYL BNIGYIH ONOD3S

‘SHAGNIW FFLLINWOD ‘SH3IaW3IW J33LLINNOD

Jeyd 7

e

— ‘

NOILLYONIWWOO3H LNOHLIM

G3aN3WV SY 318VHOAYH FIBVHOAVYANN ITIVHOAVS

e }W}W 40 SV LHOd3Y sa.u.u[mo

JEJ] 0z ﬂ ﬁwv NO Q13+ DNIEYAH DIignd

[ (NOILONQOH.LNI) DNIOVIH 1SHId

0
610¢ ¥ 0 834

! TIONMOD ALID AHL AG NOLLOVY



